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SIEME (CONTROLLING)
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"Management Control is the process of ensuring that actual activities conform

to planed activities”
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0@ 8O ( The Process of Controlling )
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(1) @@eny® IEmw Operational Plan

(2) D3OG BHEDB Structural Plan

(3) condm Eme Strategic Plan
1) c®emnu® nEMG Operational Plan

B&escsy SooDBs nE 8D s 0®eni® icmE 8. e®eng® BiE®

DO .

050 i DO
@B® e OO e, BedOO @R @ 9108 Wwevznennm T
NCIHO®O Bwdd oN® eud ewiven nOEO eme 8 SO
BREdS et emel.e®n OB HHEHB e VEBO.
CCo- B3B3 ) o BEOO ewnd s8er BB®
S Iateta WeiH RO~ 1610
T OH®
5O HEPG /g0 DIEDE
BEsocm GdBw 8¢ 0 amons 8¢ 05 ERID Ieme 83
ecHned emel.
CGo- DIBBD BICHI®B, @I BIEBID
s csied PRG/gSesiasd DO
e®® PP wIE» BwdBw @i10®y d¥er’ @cog VGG
g0’ Se®r ©gde. 0®® n®s eewd BO  gEw
DEODIDCOEE @ICI D@53

Ceo- Domma, v axsn ddeCeens

Desin oYy O/m00EmEID Ows BeBvIEs 38



A/L NOTE BOOK

All about AL Notes ready for GCE AL Examination

DOWNLOAD

Notes
Short Notes
Unit Test Papers
Term Test Papers

From

!

www.ALNoteBook.com

Your Ultimate Resource for GCE A/L Notes
and Study Guides

“The A/L notebook website is a dedicated online platform designed to provide
comprehensive study materials and notes specifically tailored for students preparing for the
General Certificate of Education Advanced Level (GCE A/L) examinations for free. The website
offers a wide range of resources, including detailed subject notes, past exam papers, practice
guestions, and study guides. These materials cover various subjects and are curated by
experienced educators to ensure they align with the curriculum and exam requirements.”
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